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Related legislation and key documents:
Equality Act 2010

Gender separation in mixed schools (non-statutory guidance) DfE, 2018
ISI’s note on gender separation in co-educational schools, March 2022

This policy should be read in conjunction with the following SCS policies:

Admissions

Staff Behaviour

Safer Recruitment

SEND

Accessibility Plan
Whistleblowing
Anti-bullying

Behaviour and Discipline
Suspension and Exclusions

Boarding including Principles and Practice (Standard 16)

Aims and objectives

Salisbury Cathedral School is committed to equal treatment for all, be they staff or pupil, regardless of
age, disability, race (including colour, nationality, ethnic or national origin), religion or belief, sex, sexual

orientation, gender reassignment, marriage and civil partnership, pregnancy and maternity.

The aims of this policy and the school’s ethos as a whole is to:

e Eliminate unlawful discrimination on grounds of any of the protected characteristics

e Promote equality of opportunity for all members of the school community
e Comply with the school’s equality duties contained in the Equality Act 2010
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All members of the school community are expected to comply with this policy.
Practices to promote Equal Opportunities

1.1 The school is committed to securing equality of opportunity through the creation of an environment in
which individuals are treated on the sole basis of their relevant merits and abilities. This commitment is
shared by pupils, staff, parents and governors.

1.2 Through the teaching of Christian and British values, the school promotes the principles of fairness,
tolerance, respect for others and justice for all.

1.3 The school ensures that all pupils have equal access to the full range of educational, sporting, musical
and religious opportunities. The school has strong Christian roots and is closely linked with Salisbury
Cathedral.

1.4 The school constantly strives to remove any forms of indirect discrimination that may form barriers to
learning. Pupils with specific learning problems are identified and offered additional support, subject to
parental approval.

1.5 The school challenges stereotyping and prejudice whenever it occurs. Teachers are required to bring to
the attention of pupils inappropriate language or behaviours and to seek to prevent it by reinforcing respect
for others.

1.6 The school recognises the cultural diversity of our community and shows respect for all majority and
minority groups.

1.7 The school aims, through positive educational experiences and support for each individual’s point of
view, to promote positive Christian social values and respect for all.

2 Admission

Salisbury Cathedral School has an admissions policy for pupils that is committed to equal treatment of all its
pupils, regardless of race, ethnicity, gender, religion or belief, sexual orientation or social background. We
ensure that we do not treat disabled pupils less favourably and take reasonable steps to avoid putting
disabled pupils at a substantial disadvantage and will make reasonable adjustments as required.

2.1 Registration
Children and staff names will be accurately recorded and correctly pronounced. Children will be encouraged
to accept and respect names from other cultures.

2.2 Discrimination

All forms of discrimination by any person within the school's responsibility will be treated seriously as such
behaviour is unacceptable. In all staff appointments, the best candidate will be appointed based on strict
professional criteria. Parents must be aware of the school's commitment to equal opportunities and
Christian status. All cases of discrimination or prejudice will be taken seriously and dealt with, as
appropriate, according to existing sanction procedures.

Page 2 of 5



2.3 Language
The school views linguistic diversity positively. Children and staff must feel that their natural language is
valued.

2.4 Culture, Class and Race

Salisbury Cathedral School acknowledges that members of the school may come from diverse cultural, racial
and socio-economic backgrounds and endeavours to foster an atmosphere of Christian tolerance and
mutual respect, in order to help to promote a school society in which there is social, religious and racial
harmony.

Salisbury Cathedral School recognises the inequalities of opportunity which exist within society for
individuals and groups and are determined to take positive action to enable every individual to raise his/her
self esteem, expectations and performance so as to have wider choices in life. The school:

e values the history, experience and contribution of a multicultural community

e actively promotes British values and ideals of democracy and tolerance

e will try to prevent pupils being drawn into acts of extremism

e tries to counter negative, patronising and stereotyped views: a prime cause of prejudice is ignorance and
misunderstanding

e will not tolerate racist behaviour in any form

e is committed to working with parents and other agencies to ensure equal opportunities.

2.5 Gender
The school encourages pupils to be aware of the rigid sex stereotypes and is committed to providing a
curriculum that avoids unnecessary historical gender divisions. All pupils experience all subjects. The School
ensures:

e teachers allocate their time fairly between the sexes

e all pupils have opportunities for working with pupils of both sexes

e we break down traditional sex stereotype

e pupils are encouraged to pursue non stereotypic subjects and interests.

Teachers may teach sex education and elements of Personal, Social, Health and Economic (PSHE) education
to single-sex classes because boys and girls may have different needs in this context. But we always ensure
that appropriate classes are provided to both boys and girls.

Apart from the statutory exceptions, there may be occasions where we can lawfully separate boys and girls
if the separation can be considered negligible in its effect on the ability of pupils of both sexes to mix,
socialise or learn from and with each other. We consider any such sex separation on a case-by-case basis
and evaluate whether the separation could be said to give rise to any detriment to any pupil of either sex.

It is permissible for toilet and boarding accommodation facilities to be separate as they are captured under
existing statutory exceptions. Separate toilet and washing facilities must be provided for boys and girls aged
8 years and over pursuant to Regulation 4 of the School Premises (England) Regulations 2012, which falls
within the exemption provided for in Schedule 22 of the Equality Act 2010. With regards to boarding
accommodation, Schedule 23 of the Equality Act 2010 allows for separation by sex providing the same
standard of accommodation is provided for both boys and girls.
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2.6 Religion

The school seeks to promote an ethos of Christian values and tolerance, based on respect for the beliefs
and practices of others. The school has strong Christian roots and there are regular assemblies based on
the Christian faith, exemption from which is permitted with notification from parents but all pupils are
expected to attend the annual Speech Day held in the Cathedral.

The governing body, through the senior leadership team, actively promotes the fundamental British values
of democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different
faiths and beliefs.

2.7 Resources
Salisbury Cathedral School’s aim is to provide resources for all children according to their needs, irrespective
of age, sex, ability or ethnic origin.

2.8 Relationships

Staff are in positions of trust in relation to all children on roll. They ensure that the power imbalance is
never used for personal advantage or gratification. They avoid behaviour which might be interpreted by
others as an abuse of the position of trust, and report any incident with this potential to the Head in line
with our Whistle Blowing Policy. This includes sharing personal contact details with children or families.

2.9 Appointments

All applicants are considered equitably and consistently and staff are recruited on the basis of their
merits, abilities and suitability for the position. No applicant is treated unfairly on any grounds including
race, colour, nationality, ethnic or national origin, religion or religious belief, sex or sexual orientation,
marital or civil partner status, disability or age.

2.10 SEND

The school has a special educational needs policy and the Head of Learning Support co-ordinates the
provision for those pupils who require this. The school aims to ensure that pupils with identified learning
needs and disability, with or without an EHC or Statement of SEN, are not discriminated against, so that
children who need extra support are successful and reach their potential.

2.11 The school has an Accessibility Plan in place and this sets out the proposals to increase the extent to
which disabled pupils can participate in the school’s curriculum; improve the physical environment for the
purpose of increasing the extent to which disabled pupils are able to take advantage of education and
benefits, facilities or services provided or offered; and improve the delivery of information to disabled
pupils, which is readily accessible to pupils who are not disabled.

2.12 Boarders are not discriminated against, paying particular regard to the protected characteristics set
out in the Equality Act 2010 or of their cultural background, linguistic background, special educational need,
sexual orientation, gender reassignment or academic or sporting ability. These factors are taken into
account in the care of boarders, so that care is sensitive to different needs.
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3 The role of Governors

3.1 The governing body has set out its commitment to equal opportunities in this policy statement, and it
will continue to do all it can to ensure that all members of the school community are treated fairly and with
equality.

3.2 The governors welcome all pupils, irrespective of race, ethnicity, gender, religion or belief, sexual
orientation or social background. Suitable steps are taken to avoid putting disabled pupils at a substantial
disadvantage and reasonable adjustments are made, as required.

4 The role of the Head

4.1 Itis the Head’s role to implement the school’s equal opportunities policy and he is supported by the
governing body in doing so.

4.2 It is the Head’s role to ensure that all staff are aware of the school policy on equal opportunities, and
that teachers apply these guidelines fairly in all situations.

4.3 The Head ensures that all appointment panels give due regard to this policy, so that no-one is
discriminated against when it comes to employment or training opportunities.

4.4 The Head promotes the principle of equal opportunity with Christian values when developing the
curriculum; and promotes tolerance and respect for other people in all aspects of school life.

4.5 The Head treats all incidents of unfair treatment and any incidents of discrimination with due
seriousness.

5 The role of the Teacher

5.1 Teachers will ensure that all pupils are treated fairly, equally and with respect.

5.2 Teachers pay due regard to the sensitivities of all members of the class and do not provide material that
is racist or sexist in nature. Teachers strive to provide material that gives positive images of all faiths and

ethnic groups.

5.3 This policy is used as a guide when designing schemes of work, both in the choice of topics to study, and
in how to approach sensitive issues.

5.4 All teachers challenge any incidents of prejudice, racism or anti faith behaviour. They support the work

of other school staff and encourage them to intervene in a positive way against any occurrence of
discrimination.

Page 5 of 5



