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STATEMENT OF INTENT

All pupils have the right to enjoy their learning and leisure in a secure atmosphere free from fear or
unpleasantness. Bullying is unacceptable at our school and this policy is aimed at preventing bullying and
should be used by all staff and pupils including boarders. However, if bullying does occur, all pupils should
be able to tell someone, and know that incidents will be dealt with promptly and effectively. Anyone who
knows that bullying is happening is expected to report it.

This policy has regard to the following:

e Preventing and tackling bullying, DfE 2017

The Equality Act, 2010

Keeping Children Safe in Education, DfE 2025

Approaches to preventing and tackling bullying, DfE 2018
Cyberbullying: Advice for headteachers and school staff, DfE 2014

This policy should be read in conjunction with the following SCS policies:

Safeguarding 7a

Online Safety and Network 7h

Promoting Positive Behaviour Policy 9a
Suspension and Exclusion Policy 9b

SCS Behaviour Management

Accessibility Plan

SEND

Equal Opportunities

Boarding Policy including Principles and Practice
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WHAT IS BULLYING?

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual
or group either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via text
messages, social media or the internet), and is often motivated by prejudice against particular groups
including those with protected characteristics for example; age, disability, gender reassignment, marriage and
civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual orientation, or because a child is
adopted or has caring responsibilities. It might be motivated by actual differences between children, or
perceived differences.

Many experts say that bullying involves an imbalance of power between the perpetrator and the victim. This
could involve perpetrators of bullying having control over the relationship, which makes it difficult for those
they bully to defend themselves. The imbalance of power can manifest itself in several ways, it may be
physical, psychological (knowing what upsets someone), derive from an intellectual imbalance, or by having
access to the support of a group, or the capacity to socially isolate. It can result in the intimidation of a person
or persons through the threat of violence or by isolating them either physically or online.

Bullying can be:

e Emotional being unfriendly, excluding, tormenting (eg hiding books, gesturing)
e Physical pushing, kicking, hitting, punching or use of violence

e Racist racial taunts, graffiti, gestures

e Sexual unwanted physical contact or sexually abusive comments

e Homophobic because of, or focusing on sexuality

e \Verbal name-calling, sarcasm, spreading rumours, teasing

e Religious because of religious or cultural differences

® Cyber all areas of internet e.g. e-mail, internet chat rooms

o Mobile threats by calls or text messages

e Misuse of associated technology e.g. camera, video

o Abuse of pupils with special educational needs or disabilities

® Prejudice based because of a protected characteristic e.g. age, disability, gender reassignment,

marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual
orientation

WHY RESPOND TO BULLYING?

Bullying causes psychological damage to the victim

Everyone has the right to be treated with respect

Pupils who are bullying need to learn different ways of behaving

The school ensures there are no initiation ceremonies intended to cause pain, anxiety or humiliation

OBJECTIVES OF THE POLICY

e Teachers, pupils, boarders, parents, governors and non-teaching staff should have an understanding
of what bullying is and be aware of the school policy, and follow it when bullying is reported

e Create an inclusive environment which is safe and where pupils can openly discuss the cause of their
bullying, without fear of further bullying or discrimination

e Celebrate success and therefore create a positive school ethos

e Making it easy for pupils to report bullying

® Pupils and parents should be assured that we take bullying seriously and that they will be supported if
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bullying arises. Support and guidance will also be given to pupils who may bully others

Bullying will not be tolerated and pupils in the school should not identify bullying as a problem in the
school

Raising awareness through staff training, taking action to reduce the risk of bullying at times and in
places where it is most likely to happen

Using preventative measures through educational elements such as personal, social and health
education (PSHE), assemblies, projects, drama etc. This includes staying safe online and the dangers
of cyber-bullying and sexting, to include those children in a particular faith community who are not
supposed to use mobile phones or have limited access to the internet

Dovetailing this policy with the school’s Behaviour, Discipline and Exclusions Policy (with support for
the victim and the bully)

SIGNS AND SYMPTOMS

A child may indicate by signs or behaviour that he/she is being bullied. Adults should be aware of these
possible signs and they should investigate further if a child:

Is unwilling to return to school

Displays excessive anxiety, becoming withdrawn or unusually quiet

Fails to produce work, or produces unusually poor work, or work that appears to have been
copied, interfered with or spoilt by others

Has books, bags and belongings that suddenly go missing or are damaged

Changes their established habits eg giving up a music lesson, changes vocabulary or accent

Has diminishing self confidence

Frequently visits the Medical Centre/matrons with symptoms such as stomach pains and headaches
Has unexplained bruises

Has frequent absence, erratic attendance or late arrival to class

Prefers the company of adults

Displays repressed body language or poor eye contact

Has difficulty sleeping or experiences nightmares

Talks of running away or suicide

PREVENTATIVE MEASURES

Pastoral team: Deputy Head, DSL, DDSLs, Form Tutors, Chorister Tutor, Boarding House Staff, School
Nurse/matrons, Head

The school values and the PSHRE curriculum outline social and moral responsibilities

The school uses the Jigsaw scheme for PSHRE. Anti-bullying is covered within the unit ‘Celebrating
Difference’

Other elements such as assemblies, projects, drama, stories, literature and discussion on current
affairs also highlight the issue of bullying and its unacceptability in the school

Anti-Bullying Week is marked by assemblies and activities across the school

Through the above lessons and elements, pupils learn to recognise bullying and are taught ways in
which it may be prevented

All pupils are encouraged to tell a member of staff at once if they know that bullying is taking place
Any reported bullying is recorded and then monitored

All reported incidents should be recorded by creating a concern using www.safeguardsoftware.co.uk
A standing item within each staff meeting gives all staff members the opportunity to discuss any
issues relating to bullying

Form tutors meet together on other occasions to discuss behavioural and pastoral concerns
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e Staff are on duty at times when pupils are not in class (eg break and lunch times and in the Boarding
House)

® Lockers are now situated within the Form Rooms although the Chorister Lockers are in the corridor
leading to the Undercroft through which teachers and non-teaching staff regularly pass, monitoring
behaviour and language

e The Boarding House Staff and Chorister Tutors provide support outside of lesson times and are alert
to signs of inappropriate language and behaviour

e Information about key contact details, including the Childline number and the Independent Listener’s
number, is included in the Prep Diaries that are given to all pupils in Year 3 to Year 8.

® Pupils in the boarding house have access to telephones where the Childline and the school’s
Independent Listener’s numbers are displayed

e The matronal team is alert to signs and indicators of bullying, and know how to deal with it or the
channels for reporting concerns

e Our Year 8s have responsibilities with/for the younger children, and they know to report any
concerns

e We reserve the right to investigate incidents that take place outside school hours, on school trips and
that occur in the vicinity of the school involving our pupils

® Involve parents and pupils - this policy will be made available on the school website. We make sure
pupils know how to deal with bullying if it occurs and we teach pupils how they can play in
preventing bullying, including when they find themselves as bystanders.

e A Use of Network Agreement is in place, and all adults and pupils must adhere to it

® Cyber bullying is unacceptable. Pupil mobile phones are handed in to Reception upon arrival at
school and can only be collected when the pupil leaves at the end of the day

e Social networking sites are filtered from pupils and therefore cannot be accessed at school. The
rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’
bullying, which can occur in or outside school. Cyber-bullying is a different form of bullying which can
happen 24/7, with a potentially bigger audience, and more access as people forward on content at
a click. Please refer to the E-Safety and Network Policy for more information on the school’s
approach to cyber-bullying

® Guest speakers are invited into school to talk about Online safety, which includes a discussion on
cyber-bullying

e The school regularly evaluates and updates its approach to bullying to take into account
developments in technology

TRAINING AND SUPPORT

e Staff are expected to follow the school’s Behaviour Policy, and good practice is shared and discussed
in staff meetings.

e NQTs will be guided and supported by their mentor, and attend specific training related to behaviour
management/anti-bullying at the earliest opportunity

e Anti-bullying is embedded within the PSHRE programme for pupils, and form tutors discuss with
pupils who they can turn to for help and support.

PROCEDURES

Report incidents of bullying to staff. The member of staff will control the situation, reassure and support the
pupil involved.
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In instances of group bullying where the specific bully, or intention, is unclear eg not invited to play
a game, not given the desired role in the group, won’t play “my” game, books have disappeared
from his/her locker again, looks and gestures, insignificant in themselves but cause torment to
others, a no blame approach should be adopted where the victim tells the group how they are
feeling, and the effect the behaviour has had on the victim
Discussion should focus around resolving the situation (e.g. how you could all involve whoever back
in the game, is there anything else you could all play together, could any of you be a special friend
and find something to do together. Give responsibility to the group to resolve the situation)
Monitor the situation, and within a week talk to those involved individually to check if the situation
has been resolved. Record the incident through raising a concern on Safeguard Software
More serious instances of bullying, and instances where the bully or bullies are clearly identified
(and their associated behaviour) the situation may need to be further investigated and the bullying
stopped as quickly as possible. Both the bully and the victim should be spoken with individually,
and asked to record what happened. The incident should be recorded by raising a concern on
Safeguard Software and other staff should be made aware.
The bully will need to be told of the possible disciplinary measures including suspension or
expulsion if appropriate. If parents are to be involved, the incident must first be discussed with the
Head and recorded fully, having agreed what disciplinary measures will be taken. The pupils’
written version of events must be retained and kept on file with the teacher’s record.
Boarders: Those in charge of boarders are required to meet the National Minimum Standard 17
“Promoting good relationships”, including measures to combat bullying and cyber-bullying.
Boarders have a mentor (an Independent Person) that they can contact out of school and are also
able to contact the Children’s Commissioner. The school understands that allegations of bullying
should be taken especially seriously in the Old School House as children are not able to escape
bullies for long periods of time. To that end, when instances of bullying are reported in the
boarding house the school will, if deemed necessary:

O Alter sleeping arrangements in the house to ensure children are kept apart;

O Separating children when on trips or during certain activities.
The school’s regular safeguarding training encourages staff to think curiously about and recognise
the signs of children at risk of and recognise the sign of damaging relationships with others,
including relationship abuse, criminal exploitation, sexual exploitation and child-on-child abuse.
Where this is suspected to be the case, the school will take immediate and decisive action.

OUTCOMES

At all times, both the perpetrator and the victim of bullying will be supported.

An attempt will be made to help the bully change his/her behaviour. The bully/ies may be asked to make a
genuine apology with the aim of reconciliation.

Incidences of bullying will be dealt with in line with the school’s Promoting Positive Behaviour Policy, and
Suspension and Exclusion Policy.

Disciplinary measures will be imposed (eg withdrawal of free time, letter of apology, suspension, exclusion,
withdrawal of privileges). It may be appropriate for a pupil to complete a written sanction in which they
explain how their behaviour has undermined one or more of the school values. He/she may need to enter
into a behaviour contract with follow-up discussions to review progress.

Parents of both the victim and bully will be informed. Staff will also be informed.

Page 5



Each incident, investigation, outcome and resultant monitoring will be recorded accurately and factually,
copied to the Head and copied onto the pupil’s file.

HELP ORGANISATIONS

e Childline 08001111

o KIDSCAPE Parents’ Helpline 020 7823 5430

e Anti-Bullying Alliance anti-bullyingalliance.org.uk

e Bullying UK bullying.co.uk

e KIDSCAPE website kidscape.org.uk

e Children’s Commissioner childrenscommissioner.gov.uk
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