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​
Related legislation and key documents:  

●   Statutory framework for the early years foundation stage, effective November 2024 
●​ Working Together to Safeguard Children (2023) 

●   Keeping Children Safe in Education (2024)  

●   Disqualification under the Childcare Act 2006 (updated 2018)  

●   The Prevent Duty: Departmental advice for schools and childminders (2024)  

●   SEND Code 2020  

●​ EYFS Nutrition Guidance (April 2025) 

This policy should be read in conjunction with the following SCS policies:  
●    Safeguarding Policy 7a 
●    SEND including EYFS 3b 
●    Assessment and Reporting Arrangements 3a 
●    First Aid Policy 13a 
●    Administration of Medicine Policy 13d 
●    Risk Assessment Policy 16a and Risky Areas Policy 16b 
●    Educational Visits and Transportation Policy 14d 
●    Catering and Food Hygiene Policy S3 
●    Late Collection of Children - Pre-Prep and EYFS 14b 
●    Complaints Procedure 33a 
●    Safer Recruitment Policy 18a 
●    Health and Safety Policy 11a 
●    Code of Conduct, Staff Behaviour Policy 7e 
●    Promoting Positive Behaviour Policy 9a 
●​ Suspension and Exclusions Policy 9b 
●    Missing Child Policy 14b 
●    Use of mobile devices in EYFS  7i 
●​ Two-Year-Olds Policy 2e 
●​ Intimate Care Policy S12 
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1.​ Introduction  
The early years of education are the foundation upon which children build the rest of their lives and their 
future learning. The Early Years Foundation Stage (EYFS) concerns the development of the whole child and 
encompasses a broad range of learning opportunities. At Salisbury Cathedral School (SCS), the EYFS 
curriculum is delivered in a stimulating, structured, safe and secure environment. EYFS is an integral part 
of the Pre-Prep, where the youngest children are gradually prepared for and integrated into the wider 
department, ensuring a smooth transition into Year 1 and beyond. 
 
Aims  

● ​ To appreciate every child as an individual and to meet their individual needs.  
● ​ To nurture happy, confident and enquiring children who gain independence.  
● ​ To provide positive and enjoyable learning experiences, opportunities and activities which motivate 

and challenge children to achieve their full potential. 
● ​ To provide a broad, balanced, relevant and differentiated curriculum based on quality first-hand 

experiences.  
●​ To provide a happy, caring and secure environment for learning (both inside and out), which meets 

the individual needs and interests of the children.  

●​ To develop warm and secure relationships between children and adults.  
● ​ To provide a high quality curriculum in line with the Early Years Foundation Stage document.  
● ​ To plan challenging teaching and learning experiences, based on the individual child, informed by 

observation and assessment.  

● ​ To encourage children to become self-motivated and independent learners with a positive attitude to 
learning and self-discipline.  

● ​ To value the cultural diversity within our school and community.  

●​ To foster positive home school links and share a common sense of purpose with parents. 
●​ To allocate each child a key worker who is a member of the EYFS team with full and relevant 

qualifications in Early Years. 

​
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3.   The structure of EYFS provision 
Learning for young children is a rewarding and enjoyable experience in which they explore, investigate, 
discover, create, practice, rehearse, repeat, revise and consolidate their knowledge. Developing skills, 
understanding and values.  

Teaching means systematically helping children to learn so that they are helped to make connections in 
their learning and are actively led forward, as well as helped to reflect on what they have already learnt. 
Our EYFS setting values play based, exploratory learning complemented by teacher-led more formal 
learning in some areas.  

Each child is allocated a key person who ensures that their care is tailored to meet his or her individual 
needs. All staff share the responsibility for the care and education of the children in Pre-Prep.  Details of key 
workers are communicated to parents by email.​
​
4. Activities and experiences provided in the Early Years 
The curriculum for the EYFS should underpin all future learning by supporting, fostering and promoting 
development across the main areas of learning.  
 

The Early Years curriculum at SCS is guided by the EYFS statutory framework, which sets out the standards 
for learning, development and care.  ‘Development matters‘ is used as a guide to scaffold the learning 
through a structured approach of intent, implementation and review. The curriculum places particular 
emphasis on the three prime areas, which are crucial for igniting children’s curiosity and enthusiasm for 
learning, and for building their capacity to learn, form relationships and thrive:  

●   Communication and language  

●   Physical development  
●   Personal, social and emotional development  

Children are also supported through the four specific areas, through which the three prime areas are 
strengthened and applied:  

●   Literacy     

●   Mathematics  
●   Understanding the world  
●   Expressive arts and design  

Within each of these areas there are objectives which outline the knowledge, skills, understanding and 
attitudes that children need to learn during the Foundation Stage. Our aim is that all children achieve the 
Early Learning Goals by the end of their Reception Year. 

We follow the school policies for teaching and learning such as English and Maths. 
 
In addition to the seven areas of learning, the Early Years Team observe, support and assess children’s 
‘Characteristics of Effective Learning’. These are divided into three sections and extend across all areas of 
learning:  

●   Playing and exploring  

●   Active learning  
●   Creating and thinking critically  

The way in which a child’s ‘Characteristics of Effective Learning’ develop underpins their learning and 
development as an effective and motivated learner.  Due to our small class sizes we know each child as a 
learner and we are therefore able to facilitate activities through which each individual will thrive.  

5.  The Early Learning Goals ​
Educational programmes involve activities and experiences for children, as detailed below:  
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The prime areas:  

●   Communication and language development involves giving children opportunities to experience a 
rich language environment; to develop their confidence and skills in expressing themselves; and to 
speak and listen in a range of situations.  

●  Physical development involves providing opportunities for young children to be active and 
interactive; and to develop their coordination, control and movement. Children are helped to 
understand the importance of physical activity and to make healthy choices in relation to food, 
exercise, sleep and oral health. 

●   Personal, social and emotional development involves helping children to develop a positive sense of 
themselves, and others; to form positive relationships and develop respect for others; to develop 
social skills and learn how to manage their feelings; to understand appropriate behaviour in groups; 
and to have confidence in their own abilities. 

The specific areas:  

●​ Literacy development involves encouraging children to link sounds and letters to begin to read and 
write. Children are given access to a wide range of reading materials (books, poems, and other 
written materials) to ignite their interest.​
 

●​ Mathematics involves providing children with opportunities to develop and improve their skills in 
counting, understanding and using numbers, calculating simple addition and subtraction problems; 
and to describe shapes, spaces and measure. ​
 

●​ Understanding the world involves guiding children to make sense of their physical world and their 
community through opportunities to explore, observe and find out about people, places, technology 
and the environment. ​
 

●​ Expressive arts and design involves enabling children to explore and play with a wide range of 
media and materials, as well as providing opportunities and encouragement for sharing their 
thoughts, ideas and feelings through a variety of activities in art, movement, dance, role-play, and 
design and technology. 

 
6.  The Enabling Environment  

The Early Years department is based across four indoor spaces and a large outdoor area. Three rooms are 
dedicated to Nursery children, and one large room to the Reception class. We share a large outdoor area 
where we extend our learning throughout the day.  

 

There are toilet, handwashing and nappy changing facilities for EYFS with direct access from the nursery 
classroom. Staff have a separate toilet facility within the department.  

 
The Head of Nursery leads the learning for the youngest children who can attend full or part time from the 
age of two years. Children are supported by nursery practitioners. The Reception children are taught by 
qualified and experienced teachers.  

 
The style of teaching and organisation of the curriculum are gradually adapted throughout the year to 
reflect children's development and support their progression. 

The class teachers / Head of Nursery  are responsible for producing a medium term plan which outlines 
when and where each objective will be covered throughout the term.  
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Each week, planning and learning intentions are directly linked to the EYFS and Development Matters  
framework, ensuring clear purpose in all activities. All staff in the Early Years department have full access 
to the planning documentation and materials. Regular communication among team members supports 
consistency in expectations and aims. During child-initiated learning, practitioners engage with children to 
extend and challenge their thinking and understanding. A wide range of resources is made available to 
support these learning experiences.  
 
A termly programme of study is shared with parents, outlining the planned learning and experiences their 
child will engage in during the upcoming term in EYFS. 

Child-initiated play is championed and children are encouraged to explore their interests and fascinations. 
Staff actively model, observe, and guide learning throughout these activities.  A balance is maintained 
between identifying teachable moments during play and delivering direct teacher-led sessions.​
 

We aim to provide a stimulating, happy and nurturing environment. Activities are frequently changed, 
refreshed and reviewed in order to capture the children’s interests and help achieve the best learning and 
development possible. We understand pedagogy and the need to facilitate progression throughout the 
year. We are reflective and consistently meet as a team to review the provision and to discuss the 
children’s needs.  

 

7.  Links with Home  

A strong and respectful partnership with parents is essential for supporting children’s success in EYFS. 
Parents are recognised as partners in their child’s learning journey. 

 
Relationships with parents are established prior to children starting to support a smooth transition into 
Nursery or Reception. Taster sessions, information talks, and printed materials are provided to ensure 
families are well-informed and feel welcomed. The aim is for parents to feel as confident and secure in the 
setting as their children. 

 
Where possible, staff visit children in their other settings, such as nurseries, and collect handover 
information about their learning to date. ‘Cultural Capital’ is valued as an important part of understanding 
each child and supporting their learning and development. 

 
Parents are met at the beginning and end of each day and staff are available to discuss any issues or 
concerns parents may have, as well as any observations or updates staff may wish to share with the 
parent.​
 

Should a child be accessing the wraparound care provision, we ensure that messages are passed on via 
our wraparound care staff, but will always call the parents to speak directly depending upon the issue. 

We actively encourage parental engagement and provide guidance on how parents can support their child's 
learning at home. During welcome meetings and parent evenings, we offer practical advice on how to 
reinforce classroom learning, particularly when reading books and phonics materials which are sent home. 
Clear guidance is given to help parents support their child's progress effectively. 

We host a variety of events throughout the school year, warmly welcoming parents into our school 
community. Our strong sense of community is central to our ethos, and we strive to ensure that parents feel 
involved, informed, and included in every aspect of their child's school life. 

EYFS teachers hold parent teacher consultations shortly after each child starts at Salisbury Cathedral 
School  to discuss how the child has settled.  
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Further meetings take place at the end of the year prior to end of term reports and after the EYFS Profile 
is completed.  
 
Parents can find more information about the EYFS via our School website and at 
https://www.gov.uk/early-years-foundation-stage 

Parents are invited to watch their child in the class assembly, open ballet lesson, maypole dancing and 
Nativity and summer plays. We invite parents to ‘open classroom‘ sessions where they can spend time in 
the classroom with their child. As a Cathedral school, a whole-school service is held in the Cathedral every 
Friday, which parents are invited to attend. EYFS children participate in this service on a half-termly basis. 
Parents and carers are informed in advance and are welcome to attend when their child is involved. ​
​
8.  Assessment and Record-Keeping  
Ongoing assessment (also known as formative assessment) is an integral part of the learning and 
development process. It involves our practitioners understanding children’s interests and what they know 
and can do, and then shaping teaching and learning experiences for each child reflecting that knowledge. 
In our interactions with children, we make and act on our own day-to-day observations about children’s 
progress and observations that parents and carers share.   

In the Foundation Stage, assessment is an ongoing and integral part of daily teaching and learning. It is 
child-centred, primarily classroom-based, and embedded within everyday activities. A baseline assessment 
is carried out when children enter Nursery, initiating the assessment process. In Reception, staff conduct a 
further baseline assessment and maintain ongoing records of each child’s progress through class-based 
tracking and professional dialogue. 

In addition to formal assessment records, we create a treasure scrapbook in Reception as a keepsake, 
capturing special moments and milestones throughout the year, through photos and items made by the 
children. This is shared with parents and serves as a keepsake for the child to take with them as a record of 
their time with us once they move out of the EYFS. From September 2023, we adopted the revised 
Development Matters guidance and have adapted our systems accordingly. This ensures a balanced 
approach that maintains effective record keeping and parental communication, while keeping child 
development at the heart of all we do. 

EYFS profiles are completed for all Reception children in line with Wiltshire Guidelines EYFS. Parents 
receive a copy of their child’s profile at the end of the year during a meeting arranged to discuss the 
results. Year 1 teachers are also given a copy of the profile, along with a short commentary on each child’s 
skills and abilities in relation to the three key characteristics of effective learning.  

 
Regular observations are carried out for each EYFS child in the Nursery, using the Practice Guidance. 
Formal reports are sent home annually.  

9.  Two Year Old Check​
The Progress Check at age two is a statutory requirement of the Early Years Foundation Stage (EYFS). This 

check is designed to provide parents and professionals with a clear summary of a child’s development in the 

three prime areas of learning: 

o   Personal, Social and Emotional Development (PSED) 
o   Communication and Language (CL) 
o   Physical Development (PD) 

This must be completed when the child is aged between 24-36 months. 

The Progress Checks will be completed by the child’s key person within the Pippins room. The check will be 
overseen by the Head of Nursery to ensure quality, accuracy, and consistency. The progress check will be 
based on ongoing observational assessments that are part of our daily practice. The key person will take 
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into account the views and contributions of parents, other practitioners and professionals working with the 
child and the child themselves if appropriate.  

Where a child attends more than one early years setting, the key person will make contact with the other 
setting to gather their observations and perspectives, ensuring a collaborative and consistent approach. The 
progress check is a statutory requirement of the EYFS. We will seek the consent of parents to share 
information from the check directly with relevant professionals. 

10. Differentiation and support for children with SEND or disabilities. ​
We are a fully inclusive setting and are committed to supporting children with Special Educational Needs 

(SEN) or disabilities. Staff maintain realistic and challenging expectations to support all children in making 

progress from their own starting points. Most children are expected to achieve the Early Learning Goals by 

the end of the EYFS, while some may exceed them, others may continue to work towards them with 

support. 

Differentiation is embedded throughout the curriculum and staff take into account each child’s individual 
learning style, interests, and stage of development. We recognise and uphold the requirements of the 
Equality Act 2010, ensuring that considerations such as race, gender, and disability are reflected in all 
aspects of our practice.​
​
The EYFS department works closely with the Head of Learning Support, who recognises the importance of 
early intervention and values the EYFS as a fundamental part of the whole-school provision. We also 
maintain strong relationships with external agencies, including Virgin Care, Wiltshire Speech and Language 
Therapy (SALT), and Teachers of the Deaf. 

Children’s learning and development are monitored regularly through observations, assessments, and staff 
discussions. Support strategies are reviewed and adjusted as necessary to ensure the continuing 
effectiveness of our provision 

We follow the guidance set out in the SEND Code of Practice (2020) and maintain strong partnerships with 
external agencies, including Virgin Care, to provide the best possible support. 

A fully trained Emotional Literacy Support Assistant (ELSA) is available, and children in EYFS can access this 
provision following a referral by their class teacher. 

11. Marking Policy ​
All work is valued and praised. Children are encouraged in all their efforts and are regularly rewarded with 
stickers and stars. We do not use negative marking. Instead, we support and encourage all children so they 
can feel proud of their progress and enjoy success. Children are encouraged to learn at their own pace and 
level, making sure they are both supported and challenged in the right way. 
​
We award a ‘star of the week’ certificate linked to our core values each week which further recognises 
children's efforts and achievements.  
 
12. Staffing in EYFS​
The Early Years Foundation Stage (EYFS) at SCS is staffed by qualified and experienced Early Years 
professionals who meet the requirements set out in the Statutory Framework for the EYFS (September 
2024). 

13. Recruitment and Suitability​
The school adheres to a rigorous Safer Recruitment policy to ensure that all staff and individuals who come 
into contact with children are suitable to fulfil their roles. This process includes: 

●​ Verification of qualifications and experience. 
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●​ Enhanced DBS checks and relevant background screening. 
●​ A comprehensive induction programme. 

●​ Clearly defined job descriptions for all roles. 

14. Supervision, Appraisal, and Team Communication​
All EYFS staff undergo formal annual appraisals, with performance and professional development targets 
discussed and reviewed. In addition: 

●​ Staff participate in regular departmental meetings to support communication and consistency 
across the EYFS team. 

●​ Weekly planning and progress meetings are held to review children’s development and next steps. 
●​ All EYFS staff have access to regular supervision sessions with the Head of Pre-Prep or Head of 

Nursery. 
●​ Ongoing informal communication is a key feature of our small, collaborative team. 
●​ A culture of mutual respect, trust, and professional support is fostered across the department. 

Staff are encouraged to raise sensitive matters confidentially with the Head of Nursery or Head of Pre-Prep 
as appropriate. Additional support is available from the School Nurse and the setting’s trained Emotional 
Literacy Support Assistant (ELSA) to promote wellbeing among both staff and pupils. 

15. Staff-to-Child Ratios​
The school adheres strictly to the statutory staff-to-child ratios as outlined in the Statutory Framework for 
the EYFS (September 2024), ensuring safe and appropriate supervision at all times. 

16. Professional Development​
Staff are committed to ongoing Continuing Professional Development (CPD). Opportunities for training are 
provided through: 

●​ Access to Wiltshire’s Right Choice platform. 
●​ Enrolment in The National College Online, offering a wide range of accredited courses. 
●​ Participation in scheduled INSET days and in-house training, which include mandatory updates on 

safeguarding, health and safety, and medical procedures. 

Professional development is linked to the appraisal process, and staff are encouraged to express interest in 
training that supports their role and career progression. 

17. Managing Risk​
The safety and wellbeing of the children is taken seriously, with thorough risk assessments carried out daily. 
Visual checks are conducted each morning in both the indoor and outdoor areas (including the EYFS garden) 
to ensure all spaces are safe and ready for use. These daily checks are completed on a rota by the EYFS 
team, ensuring that responsibility for managing risk is shared across the department rather than falling to a 
single individual. All findings are recorded using a checklist. 

Any broken or potentially hazardous items are promptly removed from use before the children arrive, with 
the issue being reported verbally to the maintenance team for repair or disposal. 

Areas beyond the EYFS setting are covered by the wider school risk assessments, including ‘Bark Park’, 
where children may play during lunchtimes. 

In addition to standard risk assessments, risk-benefit assessments are carried out for activities that may 
involve an element of challenge, such as pond dipping, climbing, cycling, and cooking. Allowing children to 
engage in carefully managed, developmentally appropriate risks is a valuable part of their learning. This 
approach helps build confidence, resilience, and decision-making skills, all while maintaining a safe and 
supportive environment.​
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​
18. Daily Routines in EYFS​
Each day in the EYFS is unique, as we value child-led learning and follow the interests and needs of the 
children. However, there are consistent routines that provide structure and support throughout the day. 
These are outlined below: 

For details specific to our two-year-olds, please refer to our separate “Two-Year-Olds Policy.” 

Daily Schedule 

●​ 7:30 am – Breakfast club begins for pre-booked children. 
●​ 8:00 am – Arrival for ‘Little drop-off’, our morning wraparound care. 
●​ 8:30 am – Official start of the school day; children arrive for registration. 
●​ 8:30 – 10:00 am – Play and learning session 1.  A blend of direct teaching and child-led play-based 

learning, with a focus on Literacy, Phonics, and Mathematics. 
●​ 10:00 am – Healthy snack time.  A selection of nutritious snacks is prepared daily by the kitchen, 

with all dietary needs catered for. 
●​ 10:00 – 10:40 am – Outdoor play in our beautiful grounds. 
●​ 10:40 – 11:45 am – Play and learning session 2. Continuation of the morning’s learning themes 

through a mix of teaching and exploratory play. 
●​ 11:45 am – Storytime and lunch preparation. Followed by a walk to the Palace for a home-cooked 

lunch. 
●​ 12:30 – 1:15 pm – Outdoor play 
●​ 1:15 – 1:40 pm – Rest time.  A calm moment in the day for relaxation and reflection. 
●​ 1:40 – 3:00 pm – Play and learning session 3  Exploring all areas of the EYFS curriculum through 

guided and independent play. 
●​ 3:00 pm – Storytime 
●​ 3:30 pm – Home time for Pre-Prep 

Children staying for wraparound care enjoy: 
●​ 3:30 pm – Little Tea.  A freshly prepared snack is served for children attending Little Spires. 
●​ 3:30 – 6:00 pm – Little Spires wraparound care continues until 6:00 pm. 

As well as classroom and outdoor learning sessions, a range of specialist-led sessions are provided as part of 
the EYFS curriculum: 

●​ PE & Games – led by our specialist PE teacher, Mrs. Cooke 
●​ Music – led by our Director of Music, Miss Lamb 
●​ French – led by our French teacher, Madame Davis 
●​ Dance/Ballet – led by our specialist dance teacher, Miss Kim 

19. Food and Drinks in EYFS​
Healthy morning snacks are provided each day, prepared in the school kitchen. A variety of options are 
offered throughout the week. Milk and water are available as drinks during snack time. 

The catering team follows the EYFS Nutrition Guidance (April 2025) to ensure all meals meet the 
recommended standards. Home-cooked lunch is served daily, with a choice of main courses and desserts. 
Fresh fruit and yogurt are always available as alternative dessert options. All meals are prepared on site, 
and the kitchen accommodates special dietary requirements. 

Children attending wraparound care are provided with a selection of freshly prepared sandwiches and a 
drink after school. Additionally, families may pre-book breakfast club, which starts at 7:30am. Children in 
breakfast club are encouraged to bring a toothbrush and toothpaste so they can brush their teeth after 
eating. 
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Fresh drinking water is available to children throughout the day, and we ask that each child brings a fresh 
bottle of water from home each day. 

Copies of our current menus are available for parents to view on our school website. 

20. Safeguarding and Welfare Requirements ​
The whole-school Safeguarding and Child Protection Policy is fully compliant with the additional 
requirements for Early Years settings and is aligned with the Department for Education’s statutory guidance 
Keeping Children Safe in Education (2024). 

Within the Early Years Foundation Stage (EYFS), the Deputy Designated Safeguarding Leads (Deputy DSLs) 
are Lisa Humby and Luke Green. They can be contacted via the school office on 01722 555300 or by email 
at: 

●​ Lisa Humby: humby.l@salisburycathedralschool.com 
●​ Luke Green: green.l@salisburycathedralschool.com 

The Designated Safeguarding Lead (DSL) for the school is Sally Moulton, who can be contacted at: 
●​ moulton.s@salisburycathedralschool.com 

The school also has a Missing Child and Late Collection Policy, which is available to parents on the school 
website. 

Additionally, a Personal Care Policy is in place and followed by all staff involved in supporting children with 
their personal care needs. 

21. Sleeping and Resting Children​
Ensuring children’s safety while they sleep is just as important as supporting their wellbeing when they are 
awake. The EYFS (2024) states: “Sleeping children must be frequently checked to ensure that they are safe.” 

In our EYFS setting, children are given the opportunity to rest after lunchtime play. Each child has their own 
pillow and blanket, and our two-year-olds use individual sleeping mats. While children are not expected to 
sleep, those who do are closely monitored by staff at all times and are never left unattended. 

All EYFS staff have read and follow the guidance provided by The Lullaby Trust on safe sleep practices. 

Rest time plays an important role in supporting children’s overall health and wellbeing. In today’s busy 
world, it offers children a calm moment to simply ‘be’. Gentle music is played to create a soothing 
atmosphere, and many children enjoy this peaceful time to relax and recharge.​
https://www.lullabytrust.org.uk 

22.  Entry Procedure  
We are an inclusive, non-selective setting committed to meeting the individual needs of every child. We 
provide support with toileting as needed and are always on hand to assist in the event of any accidents. 
 
23. Complaints​
We encourage parents to raise any concerns or complaints directly with the class teacher, Head of Nursery 
or the Head of Pre-Prep in the first instance. Our school follows a formal Complaints Procedure, which is 
available on our school website. Additionally, the contact details for ISI (Independent Schools Inspectorate) 
and Ofsted are clearly displayed in our EYFS department and on the school website as part of our 
Complaints Procedure.​
 
Parents are advised that in the event of an emergency they will be able to contact the main school 
reception on 01722 555300. 
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